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We can use these results to assess:-
° The Ievels Of gender equality in our Workplace. ------------------------------------------------------------------
* The balance of male and female employees at
different levels.
* How effectively talent is being maximised and rewarded.

On the snapshot date in April 2025, the gender split was... 38%
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MEAN Pay Gap 6-1 7%
MEDIAN Pay Gap 8.24%

MEAN Bonus Gap 1 OO%
MEDIAN Bonus Gap 1 OO%
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Encouraging our employees to progress throughout their careers | confirm that the published
across our business, to meet their own personal career aspirations. information and data

Our recruitment and selection process ensures the most suitable EPelntings (5 CIaale =: = EXEte rAl rpo rt

candidate is chosen for the position and all applicants receive fair
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This has seen our gender pay gap reduce over the previous years. Specifically
our split within the 1t and 3™ quartiles reflect a reduction between genders.

Part of Regional & City Airports

Gender Pay Reporting involves the calculation of pay data to show the difference between the average earnings of men and women in our organisation; it does not involve publishing individual employees’ data.



