
EXETER AIRPORT – GENDER PAY GAP REPORT

Statement

“Exeter is committed to continual employee development. Employees are encouraged to progress throughout 

their careers across our businesses, to meet their own personal career aspirations. 

”I can confirm that the published information and data reporting is accurate.”

Stephen Wiltshire

Operations Director – Exeter Airport

Gender pay gap:

Mean pay gap 17.77%

Median pay gap 20.78%

Mean bonus gap 100%

Median bonus gap 100%

Percentage receiving a bonus:

2.33%

Pay quartiles by gender: Female Male

Lower 35% 65%

Lower middle 24% 76%

Upper middle 18% 82%

Upper 13% 87%


